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What Do 1-in-4 Nonprofits
Have imm Coonmuon??

They donot know their une
could be saving them money.

Lpp

Source: April 2012 survey conducted by the Unemployment Ser
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Tax PaynpEnmpoeyes's
On average, employers pay $.00 in unemployment
taxes for every $1.00 paid out in unemployment

benefits to their former employees.Where does that
money go? __

Claims from your former employees
Claims of for-profit companies
Claims for failed companies
Administration costs for the state

Andnoweéet o waingldown
the debt & interest owed to
the Federal governmentfor
Title Xllloans
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But Wait.\Wa | t &

Unlikeyourfoppr of It counter part s
have to keep paying state unemployment insurance
taxes.

The Federal Unemployment Act Chapter 2%ection 3301 through 3311
of Title 26 says that 501(c)(3) organizationscam e | ect whet her

contribute to the State program in accordance with State law or (b) to pay
into the State program annually an amount equal to the actual
unempl oyment benefits paid out by

So what does this mean
fora | | of us
lawyers?
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Youcanc¢payrasyoug@'y as vy
AKA R rmurszet Heessdaéconhhfdor

your UlveanoymeaittCladmmss

> t 0S been 4 0

since this law was put
Il nto pl ace. L

I‘
e ENsks what 6s happen

t henée.
F
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A History off Uheenpoyynesit

|Zl.|983 o Unemployment
uman Services remains high.

1935 1972
_ Unemployment 2008 2010 Stat
Unemployment Most nonprofits Trust founded by Fed Extends Unemployment $3?)besooFV;?j ul

ln?urlfll;jce czreited cs E?B%iqgriiﬁgtgf% (s\r/oup of United Emergency Ul at highest rate  Integrity Act is
cen EL/ ElgSnEle Benefitsq up to 99 since 1980s  Enforced.

Present

Works Program or reimburse later UST

l 3 weeks

23.6% 14.6% 5.3% 3.6% 4.9% 9.7% 7.5% 5.8% 9.6% 7.7% >

Unemployment Rate History
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Why SioulttYéolLCame?

A Cowboy Walks Into a Nonprofit

Howdy boss.
Meet Bob.

He used to work for your organization,

and heds a rBughlshoyse,gr eat
Whiskey, always lagged in the morning, so

Bob was alwaydate, which violated your
attendance policy.

Then, when he filed for unempl oymen
to deny his claim,soyo u drecsrmp®dtnd t o Réghestfost at e & s
Information.

Somet hingds wrong with this
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It’$ NotOnlyMbout Bébn | v ADbC

2012: $10B (11%) of unemployment benefits paid inerror

Fed says: Employers who are failing to respondre driving
many of these errors

Trade Adjustment Assistance Extension Act (TAAEA): Adde
Ul Integrity Actod affecting all employers by October 21t

» Requires empl oyersfirsto respo@d t ¢
request for claim information

» Penalties include losing your right to protest ‘
claims and monetary penalties -
. SENIED
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4 Ways TooUeeppydmul L3 dstsstowow
(and aveid pEarsEties)

1) Be prepared for claims before they ever happen

2) Make sure that all Ul claimsrequests aretimely and
correctly completed to avoid penalties

3) Appeal allundeservedbenefit determinations

4) Attend unemployment hearings, if neededand provide
proper documentation early

As cute as he may be, are
you sure he should be
collecting unemployment
benefits?
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Anal.dCénSidenYsur Qptéoms Caredullyr

501(c)(3)s have three options:

Tax Payers Pay As You Go Supported Reimbursing

Taxrated Employers Employersthat have Employersthat have
that pay a rate opted out of state Ul opted out & joined a
determined by the taxes and reimburse program to manage their
state as claims occur claims experience
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Paying Sttatte Thaxgss

Benefits Challenges

A State pays all claims A You can be subsidizing
A Rate cap means that you can be other employers with higher
subsidized by other employers in claims

the tax system " You help cover

high rate of error on
benefits paid out

e SINEUIVACENEES There are no refunds on
- overpayments into the state

Agenmes With , tax system |
i Regular Layoffs A Tax rates may rise

Best for:

SHEIES VALV
b Ol1al VVONKET
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Reimbursing fior Uheenpdbyynesint

Benefits Challenges

A Pay only for your own claims, A The ups and downs of

dollar-for-dollar claims can put cash flow
A Can significantly lower costs by at risk

managing claims properly | Sudden unanticipated

losses could mean you

Best for: R Agencies with-10+ , exceed_ the state rate F:ap
* Employees Managing and protesting
improper claims is time-
consuming

SHEIESWILN F=EV
s Ol Al YVOIKETS
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Challenge accepted!




